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HALO AWARDS | NICKELODEON
Recognizing that celebrating and rewarding young people for 
social initiatives inspires them to do more, in 2008 Nickelodeon 
launched a program to honor those who stand up and commit 
to HALO: �Helping And Leading Others.�

Conceived, hosted and executive-produced by TeenNick chairman Nick 
Cannon, the 2013 HALO Awards broadcast live from the Hollywood 
Palladium in Los Angeles. Focusing entirely on the young winners and 
audience, the show included a few fresh twists.

Nickelodeon recently announced the HALO E� ect, a campaign to 
encourage more young people to take action. From January 2014, one 
deserving teen every month receives a spot on TeenNick plus $5,000 
for the charity of his or her choice.

�We started the HALO movement to honor young people who are doing 
extraordinary things,� said Nick Cannon. �The HALO E� ect will support 
more young people, more great projects and keep the momentum going.�

Nickelodeon partnered with Amigos de los Rios of Los Angeles, Boys & 
Girls Clubs of America and Key Club International to bring young 
volunteers to the ceremony. For the � rst time, every member of the 
audience earned a ticket by participating in at least three hours of 
community service.

Enrique Iglesias, Fall Out Boy, Austin Mahone and Dax Shepard were 
among the celebrities to rock the crowd. But the real stars of the show 
were the four honorees, who each received a scholarship and $5,000 
for their charities.

























































Celebrity ambassadors Tasha Smith and Keshia Knight Pulliam shared personal stories with 
the more than 250 guests about how breast cancer had impacted their family and friends. 
In solidarity, BET employees formed teams to complete the 2013 Susan G. Komen Breast 
Cancer Walk in D.C., NYC and Los Angeles.

NURTURING HEALTHY 
MINDS
HALF OF US | MTV, mtvU
In June 2013, mtvU’s Half of Us campaign was spotlighted at the White House National 
Conference on Mental Health, convened by President Obama and Vice President Biden. 

























































Each ERG is served by senior-level �champions� who represent and channel their valued ideas 
and initiatives throughout the company. Speaker series sessions with senior executives and 
external tastemakers inform employees about career development and help expand their �brain 
trust.� Among the many this year, The BEAT and Thursday Think hosted �A Conversation with 
Scott Mills,� Executive Vice President, HR and Administration, and Somos and HERE partnered 
on an event with actress Rosie Perez. In addition, the company runs a Food for Thought seminar 
series with sessions such as The ParentHood�s �Expecting a Baby� and �Buying Your First Home.� 
Our ERGs also provide their members with opportunities to network and exchange ideas with 
ERGs from other companies and industries. For example, AMP is a founding member of the NYC 
Asian A�  nity Roundtable, which o� ers mentoring and networking resources.

�We were honored 
to have Catherine 
Shousha, Co-Chair 
of Viacom�s Thursday 
Think, speak at our 
2014 Network and 
A�  nity Leadership 
Congress, and 
are delighted to 
showcase Viacom as 
a � rst choice place for 
working mothers.�
CAROL EVANS, PRESIDENT, 
WORKING MOTHER MEDIA 
AND CEO, DIVERSITY BEST 
PRACTICES AND NATIONAL 
ASSOCIATION FOR FEMALE 
EXECUTIVES





















































One important way Viacom manifests its dedication to equal benefi ts is for same-sex partners. 
We off er medical coverage to same-sex domestic partners, as well as equal benefi ts when a 
same-sex partner dies while employed by Viacom.

 
GETTING THE BALANCE RIGHT
We foster a fl exible, supportive and, above all, inclusive culture and strive to respect our 
employees’ personal lives and work balance needs. Supporting our employees in this way 
is one of the ways we make sure the business remains dynamic and strong. 

In the United States, our time-off  policy includes a highly popular fl ex off ering, the Summer 
Fridays program. Between Memorial Day and Labor Day each year, many groups within the 
company compress work schedules to give everyone either half-day Fridays or alternate 
Fridays off . 

We support working parents with backup childcare. Viacom and BET employees have access to 
up to 25 days per year of fully serviced care at centers throughout the U.S., along with home-
based child and adult care for all employees and their families. Paramount off ers an on-site 
childcare center providing full-time care for working parents who need it. 

For nursing mothers who need to be in the offi  ce, we provide a Mother’s Room at every Viacom 
offi  ce, with 24/7 access to lactation consultants. Further, we support parents who seek to adopt 
with paid leave. We are proud to be listed as one of Dave Thomas Foundation’s 100 Best 
Adoption-Friendly Workplaces.

Taken up by many employees even when their children are very young, we off er a College Saving 
Program that allows parents to contribute through a convenient payroll deduction to set aside 
for college fi nance.

Every year, we support Take Our Daughters and Sons to Work Day but, more than that, stage 
our own Kids’ Day. For over 20 years, Viacom has invited employees to bring their children to 
the offi  ce on the Wednesday before Thanksgiving, converting offi  ces and conference rooms into 
activity and entertainment zones. The kids enjoy everything from magic shows and dance to 
photo ops with SpongeBob SquarePants characters and other Nickelodeon stars.
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